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As colder months approach, the HVAC industry is gearing up 
for another busy heating season. Falling temperatures bring 

increased demand for maintenance, repairs, and emergency service, 
making preparation more important than ever. As the season gets 
underway, HVAC professionals remain essential to keeping homes 

and businesses warm, safe, and running efficiently.
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SAVE THE DATE
October Membership Meeting 

Thursday, October 8, 2026
5:30 - 8:00 PM  •  The Halston

Discussion Topic: AI IN ACTION: 
See the Future of Your HVAC Business.



Our Digital 
Tools Drive 
Your Success
Elevate your business with  
CE’s digital solutions, designed 
to boost efficiency and enhance 
customer satisfaction.

System Builder
Design and customize 
residential and commercial 
HVAC systems with ease.

AHRI Search
Check HVAC equipment for  
AHRI Directory certification  
and efficiency ratings.

Cross-Reference
Effortlessly find equivalent  
or alternative parts across  
different brands and models.

Warranty
Easily submit and track 
warranty claims through 
ServiceBench®.

CE PATH
Get professional-grade  
training from industry  
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Part Finder
Quickly locate and identify  
the exact HVAC parts  
you need.

Rebates
Locate available equipment 
rebates based on postal code.

Express Services
Fast, flexible options to keep 
you moving: same-day delivery 
or quick order pickup, so you 
can skip the trip and get back 
to the job.

EasyStock
Our free inventory management 
solution makes tracking and 
replenishing stock easy.

Scan here 
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nearest  
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HVAC Solutions,  
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CEHVAC.com

Discover even more time saving and business  
productivity tools at CEHVAC.com
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From the 
President 
Dear MACCNY Members,

I hope everyone had a great summer. 
As we head into the fall, there is a lot 
happening at MACCNY and in our 
industry.

First, I want to thank everyone who 
joined us for our 47th Annual Golf 
Outing. We had 122 golfers and 

17 major sponsors, making it another great day of golf, 
networking, and spending time with friends throughout the 
industry. I’m also proud that MACCNY was able to donate 
$2,500 to Make-A-Wish. Our 50/50 winner, John Chandler from 
the Adams Group, generously donated his $350 winnings back 
to Make-A-Wish, bringing this year’s total donation to $2,850. 
Over the years, MACCNY has now donated a total of $56,500 
to Make-A-Wish, something I think everyone involved with our 
association should be proud of. Thank you to John, Lara the 
golf committee and all our sponsors, golfers and everyone who 
helped make the day such a success.

Looking ahead, I’m excited about our October 8th meeting, 
“AI in Action: See the Future of Your HVAC Business.” We will 
be joined by Mark Shivers, AI Strategist and Digital Transforma-
tion Expert, who will focus on real-world ways AI can help our 
HVAC companies from field operations and automated work-
flows to purchasing, compliance and better business decisions.

There is a lot of talk about AI right now, but our goal is to get 
past the hype and show our members tools and ideas they can 
bring back and use in their businesses. I encourage our owners 
to bring members of your team to this meeting. It should be a 
great opportunity for operations managers, project managers, 
office staff, and anyone interested in how AI can make us more 
efficient and competitive.

Workforce development needs to remain a major focus for 
MACCNY. We have been working to get in front of high school 
and trade school students and show them that HVAC can be a 
great career. We also need to continue supporting training 
opportunities and our scholarship program and doing every-
thing we can to bring more young people into our industry.

Those of us who have been fortunate enough to build careers 
and businesses in HVAC also have a responsibility to help 
develop the next generation. Sometimes all it takes is getting in 
front of a classroom and explaining what an HVAC technician, 
mechanic, salesperson, project manager, or business owner can 
accomplish in this industry.

I would also like to see more of our members get involved with 
MACCNY. We have a lot of knowledge sitting in the room at 
every meeting. Some of the best information I have received 
over the years hasn’t come from a presentation, it has come 
from talking with another contractor who has already dealt with 
the same problem I was facing.

That is what I want MACCNY to continue to be about: contrac-
tors helping contractors, sharing ideas, developing our people, 
and making all our companies stronger.

I hope to see a great turnout on Thursday, October 8th, from 
5:30–8:00 PM at The Halston. I think this is going to be a 
meeting worth bringing your team to.

I look forward to seeing everyone there.

Sincerely,
Sean Libby
President MACCNY

If it’s a compressor... we can help!

Screw Compressors

Reciprocating Compressors
Scroll Compressors

Replacement Parts

ALWAYS REMANUFACTURED, NEVER REBUILT. 

WWW.NATIONALCOMPRESSOR.COM

info@nationalcompressor.com800-225-7381

Need a quote? Contact Us

Save time & money!

PAR TNERP A R T N E R
Your  Compressor Your  Compressor 
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1:1 Replacement Coils for 
All OEM Makes and Models.

Taylor Wintje • NY/NJ/CT Acct. Manager
taylor@nationwidecoils.com

Made to Fit.
Built to Last.
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the Association is not engaged in rendering legal, accounting, or other 
professional or technical advice. Accordingly, the Association cannot 
warrant the accuracy of the information contained in this newsletter and 
disclaims any and all liability which may result from publication of or reliance 
on the information provided herein. If legal advice or other expert assistance 
or advice is required, the services of a competent, professional person 
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www.brooklynfan.com

Brooklyn
Fan & Blower

Sales Co. Inc.
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email:  rich@brooklynfan.com

Exhaust Fans-All Types-Huge Stock



The Hidden Cost of HVAC Warranties: Who Should Bear the Burden?

Equipment manufacturer’s warranties can be an administrative nightmare for HVAC contractors.

Once upon a time if you purchased the “lower end” machinery, a 5-year parts warranty would 
come with some unitary equipment. Then a company named Goodman began to offer a 
10-year warranty on parts and the compressor. It used to be 1-year parts and 5-year 
compressor. Then it was 5-years parts and 5-years compressor. Then in the name of 
competition 5-year parts and 10-year compressor. Then if you ordered “higher end” 
equipment, manufacturers began to offer 10-year parts and 10-year compressor warranties. 
Now mostly everything in unitary equipment offers 10-year parts and 10-year compressor. 
This is basically saying the manufacturers are “putting their money where their mouth is”. 
They are telling the contractors and the consumers they are standing behind their products.

Well as these parts begin to fail as mechanical products do…the process of attaining these 
warranty parts can be arduous. Remember we install products for homeowners that have a 
warranty from the product manufacturer. The homeowner does not call in the broken part to 
the manufacturer, we the contractors do. We in essence are the middle man so to speak in 
obtaining this part for the customers as we represented the product to the consumer. The 
manufacturer has appealed to the contractor to sell their product with these warranties.

Here lies the problem. The time-consuming administration of creating a case number, 
speaking to a manufacturer’s technical department and obtaining the part for the consumer 
is not being compensated by the manufacturers to the contractor. The cost of the time to 
attain the part and the shipping costs is all becoming an administrative nightmare to the 
contractor. Now manufacturers are charging us for the warranty part and then we have the 
pursue the credit via their process.

By summer’s end, there can be over $100,000.00 of parts that credits are being pursued for 
from warranty failures. Mitsubishi and other ductless split units are now offering 12-year parts 
and compressor warranties.

Maybe the responsibility to obtain the part should be that of the consumer after its identified 
failure by the contractors. What are your thoughts and experiences regarding warranty parts 
from HVAC manufacturers?

Editor’s Notes By Anthony N. Carbone, Systematic Control Corp. 
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Beyond the Tool Bag: Why Continuous Education is Our 
Strongest Competitive Advantage
In the HVAC/R industry, the equipment, regulations, and customer expectations we face 
today look vastly different than they did even five years ago. From navigating Local Law 
97 compliance and A2L refrigerant safety protocols to mastering smart controls and 
advanced diagnostic tools, the pace of change across the industry isn’t slowing down—
it’s accelerating.

As business leaders, suppliers and contractors, our primary responsibility to our clients 
isn’t just showing up when something breaks or supply a product for the sake of making 
a sale; it’s making sure our teams have the knowledge to deliver the right solution every 
single time.

Investing in continuous training for our team; technicians, estimators, sales staff and 
office managers is no longer an optional perk—it’s a core operational strategy. A team 
that stays up to date:

- Eliminates Costly Callback Friction: Well-trained team members provide the right 
  product for the right solution from the start, and technicians diagnose root causes 
  correctly on the first visit, protecting your labor margins and building client trust.

- Positions Your Business as a Trusted Advisor and Resource: When clients face complex 	
  retrofit decisions or efficiency mandates, they don’t just want an installer or supplier 
  trying to just make a sale —they want an expert who can guide them through 
  equipment selection, utility incentives and provide product knowledge. 

- Drives Employee Retention: Team members want to work for companies that invest 
  in their growth, money is not always the main driver for retention or job satisfaction. 
  Providing structured education and access to trade certifications keeps your best talent 	
  in-house.

Building a culture of learning doesn’t mean sending your entire team away for weeks at 
a time. It means taking advantage of manufacturer seminars, reading trade journals, 
leveraging MACC technical workshops, and fostering an environment where experience 
is shared across the company.

The companies who will thrive over the next decade won’t necessarily be the biggest, 
they will be the most adaptable and informed. Making education and training a priority 
for our teams today will continue setting the standard of excellence for tomorrow.

Editor’s Notes By Jason Staiano, National Compressor Exchange
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B&F 
JOHNSTONE SUPPLY

WE MAKE DOING BUSINESS EASY

  ✓✓24/7 Online Shopping
24/7 Online Shopping

  ✓✓OE Touch App Ordering

OE Touch App Ordering

  ✓✓EZ-Locker Pickup
EZ-Locker Pickup

BROOKYLN
718.252.2700

BALDWIN
516.223.5511

BOHEMIA
631.567.4800

FARMINGDALE
631.293.2566

NEW HYDE PARK
516.216.1810

MANHATTAN
212.203.3808

STAMFORD
203.359.2626

MILFORD
203.882.5550

HARTFORD
860.727.9699

OUR LOCATIONS

We are your ONE STOP shop for all your installation supplies
and equipment needs including rooftops up to 25 tons!

  ✓✓Text Your Request
Text Your Request

  ✓✓Competitive Pricing
Competitive Pricing

  ✓✓The Brand You Trust
The Brand You Trust

  ✓✓EZ-ShipEZ-Ship

  ✓✓Courier Service
Courier Service

  ✓✓Real Time Inventory
Real Time Inventory

Follow Us On
Social Media!

Access Our
Webstore!
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What an incredible day on the course! 
MACCNY’s 47th Annual Golf Outing was a tremendous success! Thank you to everyone who 

joined us for a fantastic day of golf, networking and camaraderie. It was wonderful to bring 
together so many members, industry partners, colleagues, and friends.

A special thank you to our generous sponsors: B&F Johnstone Supply, Nationwide Coils, 
Milwaukee Tool, Carrier Enterprises, USI Insurance, Daikin Comfort Technologies, 

Sid Harvey’s, Zisholtz & Zisholtz, LLP, Homans Associates & Mitsubishi, Insignis Financial, 
and NALCO/Ecolab. Your continued support helps make events like this possible, and 

we truly appreciate your commitment to MACCNY and our industry.

Most importantly, thank you to everyone who attended and made the day so memorable. 
We hope you had a fantastic time, and we can’t wait to welcome everyone back for 

MACCNY’s 48th Annual Golf Outing!
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Save the Date For Our Fall 2026 Meetings 

SAVE THE DATE!
November Membership Meeting

Thursday, November 5, 2026
 5:30 - 8:00 PM • The Halston
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Welcoming Our Newest Members

Join MACCNY Today! 



OUR ONLY

FOCUS IS
CANCER

Nationally recognized specialists.
Advanced technology. 

Care close to home.

At New York Cancer & Blood Specialists, cancer is our only 
focus. Our radiation centers feature a state-of-the-art 
linear accelerator that delivers precise treatment guided 
by nationally recognized experts. Located throughout 
Long Island and Manhattan, our patients receive 
world-class care in a modern setting designed to bring 
treatment closer to home.

Schedule your consultation today: (833) CANCER9 | nycancer.com
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Spotlight: BARBARA DEMATTEO, HUMAN CAPITAL 
BUSINESS ADVISOR, RIMON LAW

“Figure it out.” That was the entire training Barbara DeMatteo received 
before her first job interview - the one where she was the interviewer. It 
was more than 35 years ago, at a financial firm that had just moved from 
Manhattan to Long Island and needed to grow from 60 employees to 
1,000 in a single year. Her boss told her she had an interview to conduct 
the next morning. Barbara said she didn’t know how. Her boss said, 
“figure it out.”

“The candidate was a polished, retired New York City police sergeant, 
and I was intimidated, inept, and completely inappropriate,” Barbara 
laughs. “I look back and think, over the years, I can only imagine what 

he was saying about this foolish young girl who didn’t know what she was talking about.” Since 
that morning, she has interviewed thousands of people and taught many more how to do it well.

Today, Barbara is a Human Capital Business Advisor with Rimon, where she works with companies 
that don’t have a human resources department, and with the ones that do. “We become their 
HR partner and help them navigate the people’s issues that come with running and growing a 
business,” she explains. For companies that already have HR, she is the one HR calls, providing 
training, development, and employee handbooks. Her clients range from two employees to 
thousands.

Human resources was not Barbara’s original plan. She graduated from St. John’s University with 
a degree in criminal justice and wanted a career in law enforcement. She took the New York City 
police test, the Nassau County test, and the Suffolk County test, and she interviewed with the 
CIA. In the early 1980s those processes took forever, so she took a job at Dreyfus, the mutual fund 
company, in Manhattan. Two years later the city and Nassau County called. By then she was 
working and not looking for change. “I probably would have been hired, and I’d be on my second 
career with a full pension right now,” she laughs. Instead, her boss told her to do an interview, 
and that turned into the rest of her career.

Barbara has watched the field change completely along the way. “Back then it was called 
personnel, then it became human resources, and now it’s human capital,” she says. “It used to be 
a transaction. You were an employee; you were an employee number.” The work now is about 
employee relations, meaning how you build a culture people want to join and then keep them 
wanting to stay. Today, applicants are interviewing the company as much as the company is 
interviewing applicants.
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Another big shift is in employment law, which has become complex at both the federal and state level. 
“It’s no longer black and white,” she says. “It really never was, but now it’s very big areas of gray, 
because it is very easy for an individual to file a claim.” 

When you ask Barbara what she loves about her work, she answers quickly and enthusiastically, “all of 
it!” She gets real satisfaction from helping owners and CEOs through hard situations, and just as much 
from helping employees get what they want for themselves and their families. Training is one of her 
favorite areas.  Teaching managers to be better managers of people, and coaching executives to be 
better leaders, is “really where my heart lies.” Asked what she would change, and she answers even 
faster and more emphatically, “Nothing!” Her only wish is to meet more companies that want their 
managers to grow.

Barbara advises that anyone entering the field should enjoy working with people. They need to have 
empathy and integrity. “Doing the right thing when nobody’s looking,” as she puts it, has carried her 
through more than 20 years with the same consulting firm under different names. 

Outside her job, Barbara shares her wisdom as a mentor with the Moxxie Mentoring Foundation, a 
Long Island organization that works with young women from their junior year of college through their 
first years on the job. Its motto is ‘get your moxxie on,’ empowering women to stand up for themselves 
and make their voices heard. “Women are afraid to ask for a raise. Ask for it,” she says. “What’s the 
worst thing that can happen? Somebody’s going to say no?”

Barbara is also happy to once again be a part of MACC. Her connection to the organization goes back 
years. When she joined the consulting world at Portnoy, Messinger, Pearl & Associates, attorney Alan 
Pearl was deeply involved in the association, and the two of them gave a number of presentations to 
members. That is how she got to know many members, John DeLillo among them. The firm eventually 
became part of Rimon, and life pulled her toward other networking, but she pushed to re-join, and this 
year she did. “I am thrilled to be able to come back to MACC and support the members with knowl-
edge and information and protect everybody’s business from potential liability as it relates to employ-
ees and employment law,” said Barbara.

Outside the office, Barbara lives on Long Island and is happiest outdoors with her hands in her garden. 
If she weren’t in human resources, she says, she would be in the gardening and landscaping business. 
“I’m happy when I’m covered in mud, head to toe.”

For someone whose career began with three words of instruction, Barbara has spent 35 years making 
sure nobody else has to ‘figure it out’ alone. “Every employee is a company’s greatest asset,” she says. 
“If we find out what each individual wants, and we can meet their needs as well as them meeting ours, 
you’ll have happy people who will stay with you forever.” Simple, and it is the exact reason why the 
companies that work with her keep her around.
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Statement from Stuart S. Zisholtz, Esq.

WHAT DOES A MECHANIC’S LIEN DO FOR YOU?
The importance of filing a mechanic’s lien timely cannot be emphasized enough. Many times it is the 
difference between getting paid and not getting paid. 

If the owner owes the general contractor as much as or more than your Mechanic’s Lien, the likelihood of 
recovery is very high. However, as time passes, the likelihood that the owner paid the general contractor 
increases. Once that happens, the power of the Mechanic’s Lien decreases. 

If you are the unfortunate “dupe” (or dope) who allowed your lien time to expire because you believed “the 
check is in the mail” or “I was promised money next week and will be able to pay you”, what do you do? 

You can sue the general contractor for breach of contract and hope he does not file for bankruptcy, 
disappear or become defunct. You can also sue the general contractor as well as the individual officers and 
directors of the corporation who control the funds for diversion of trust funds. 

Normally, the law shields a party from personal liability for a corporate debt. However, the Lien Law allows a 
subcontractor to sue the individual officers and directors who control the trust funds and are responsible for 
diverting the funds specifically allocated to pay the subcontractors. 

The Lien Law requires that any funds received by the general contractor on a specific job must be used to 
pay the subcontractors performing work on that project. The law applies even in bankruptcies. It is a very 
powerful weapon but I caution you that it is no substitute for a timely filed mechanic’s lien. 

This scenario can be compared to a trust account set up for a specific purpose. The money in the trust 
account cannot be used for anything other than for what it was specifically designed for. Any unauthorized 
payments by the executor of the trust results in personal liability. 

It is imperative, however, that your books and records be sufficient to establish your claim.  Once that is 
done, all other areas usually fall into place. 

Recently, we entered a judgment in excess of $400,000 against the officers of a defunct corporation for 
diverting trust funds. The likelihood of collecting on the judgment directly from the officers is very good 
because we located the officers’ assets. Keep in mind, however, that a timely filed Mechanic’s Lien would 
have avoided all of these additional proceedings and expedited recovery.

Never let your lien time run out!!

For a free copy of our most updated pamphlet pertaining to Mechanic’s Liens and payment bonds, kindly 
contact me. 

ZISHOLTZ & ZISHOLTZ, LLP
200 Garden City Plaza – Suite 408
Garden City, New York 11530
(516) 741-2200
stu@zzllp.com
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New �equirement for Employers: New York Secure Choice Savings Program

New York State has o8cially launched the New York Secure Choice Savings Program, a state-facilitated retirement savings initiative that

begins its phased rollout this year. The program is intended to expand access to retirement savings for employees whose employers do not

already sponsor a quali7ed plan.

For many organizations, this will introduce new administrative steps tied to payroll, employee communications, and registration with the

State.

What is Secure Choice?

Secure Choice is an automatic-enrollment �oth I�A arrangement overseen by New York. It is not an employer retirement plan.

Employers that fall under the law are responsible for facilitating access. Employer’s responsibilities are largely administrative and include

registering the company, distributing materials prepared by the State, submitting employee information, and processing payroll deductions.

Importantly, employers do not make contributions to employee accounts and do not have 7duciary responsibility for investment

performance, plan design, or bene7ts paid.

Which employers are covered?

Participation is required for businesses that:

employed 10 or more employees in New York during the prior calendar year,

have operated for at least two years, and

have not o6ered a quali7ed retirement plan (such as a 401(k) or 403(b)) within the past two years.

An employer may not terminate an existing retirement plan simply to participate in the state program.

The rollout will occur in phases based on workforce size:

Employers with 30 or more employees must register by March 19, 2025.

Employers with 15–29 employees must register by May 15, 2025.

Employers with 10–14 employees must register by July 15, 2025.

Employees are eligible if they are 19 years or older and receive taxable wages in New York. This includes part-time sta6. Independent

contractors are excluded.

Secure Choice uses automatic enrollment, but employees retain control over their participation.

INSIGHTS Tara Humma · Alyssa Murphy ·  

BUSINESS CORNER

 
 

New York Employees Gain New Rights to Access Their Personnel Files 

New York employers will soon face new requirements regarding employee personnel 
records. 

On September 9, 2026, Governor Kathy Hochul signed Senate Bill S.3460 into law, 
creating a new Section 210-b of the New York Labor Law. The law gives current and 
former employees the right to obtain copies of their personnel records and establishes 
new requirements for employers regarding negative information placed in an employee's 
file. 

The new law takes effect November 8, 2026. 

What Employers Need to Know 

Under the new law: 

• Personnel file requests: Employers must provide requested personnel records 
within five business days, at no cost to the current or former employee.  Employers 
are generally not required to allow an employee to review their personnel record 
more than twice during a calendar year. However, a review associated with newly 
added negative information does not count toward those two annual reviews. 

• Negative information: Employees must be notified within 10 days when 
information is placed in their personnel record that may negatively affect 
employment, promotion, compensation, transfer, or disciplinary action. 

• Employee response: Employees who disagree with information in their file may 
submit a written statement explaining their position, which must be maintained with 
the record. 

• Record retention: Personnel records must generally be maintained throughout 
employment and for three years after employment ends. 

• No retaliation: Employers may not retaliate against employees for exercising their 
rights under the law. 

• Penalties: Violations may result in fines ranging from $500 to $2,500. 

What Should Employers Do? 

Employers should review their personnel-file procedures before the law takes effect. HR 
should establish a process for receiving and responding to requests, notifying employees 
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New York employers will soon face new requirements regarding employee personnel 
records. 

On September 9, 2026, Governor Kathy Hochul signed Senate Bill S.3460 into law, 
creating a new Section 210-b of the New York Labor Law. The law gives current and 
former employees the right to obtain copies of their personnel records and establishes 
new requirements for employers regarding negative information placed in an employee's 
file. 

The new law takes effect November 8, 2026. 

What Employers Need to Know 

Under the new law: 

• Personnel file requests: Employers must provide requested personnel records 
within five business days, at no cost to the current or former employee.  Employers 
are generally not required to allow an employee to review their personnel record 
more than twice during a calendar year. However, a review associated with newly 
added negative information does not count toward those two annual reviews. 

• Negative information: Employees must be notified within 10 days when 
information is placed in their personnel record that may negatively affect 
employment, promotion, compensation, transfer, or disciplinary action. 

• Employee response: Employees who disagree with information in their file may 
submit a written statement explaining their position, which must be maintained with 
the record. 

• Record retention: Personnel records must generally be maintained throughout 
employment and for three years after employment ends. 

• No retaliation: Employers may not retaliate against employees for exercising their 
rights under the law. 

• Penalties: Violations may result in fines ranging from $500 to $2,500. 

What Should Employers Do? 

Employers should review their personnel-file procedures before the law takes effect. HR 
should establish a process for receiving and responding to requests, notifying employees 

when negative information is added to their files, maintaining employee rebuttals, and 
retaining records for the required period. 

Managers should also be reminded that written warnings, performance documentation, 
disciplinary records, and other employment-related documents should always be factual, 
professional, and appropriate for the employee to review. 

With employees gaining greater access to their personnel records, good documentation 
practices will be more important than ever. 

This information is provided for general informational purposes and is not intended as 
legal advice.  Contact Rimon Law if you need further assistance. 
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PRODUCT SHOWCASE

Nicholas Alfino, CFP®®, ChFC®®, CLU®®, CEPA®®, CFS®®, CAS ®®

Wealth Management Advisor 
Co-Managing Partner 

BITZER Compressors & Products
Available from National Compressor Exchange, Inc., 
a BITZER Authorized Distributor

• The largest new BITZER inventory in the U.S.
• Large inventory ready to ship
• Same day and next day delivery/pickup available for New York 
• Scroll compressors
• Screw compressors
• Semi-hermetic reciprocating compressors
• CO2 compressors
• OEM oil and accessories
• Expert compressor support
• Fast, responsive service

Contact information:  
Jason Staiano
National Compressor Exchange, Inc., a BITZER Authorized Distributor
T: 718-417-9100
info@nationalcompressor.com

OEM Replacement Hot Water Coils
From Nationwide Coils — U.S. Manufacturer and Supplier  

• 1:1 custom & OEM replacements for all hot water coils
• Offered standard with a header or non-headered/booster coil
• Choose from various tube, fin and casing materials options: copper, cupro-nickel,
     stainless or carbon steel
• Offered in Split-fit design for easy installation in tight spaces
• Expedited builds available 

Get ahead of the season and order your hot water coil today! 
Taylor Wintje • Nationwide Coils
NY/CT/NJ Account Manager
(888) 264-5776 x400
taylor@nationwidecoils.com
www.nationwidecoils.com

Link to the product: https://nationwidecoils.com/custom-coils/hot-water-coils
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Contact your local Daikin Northeast Team. Visit DaikinNortheast.com or call 718-937-9000.

R-32 Wall Mounted Multi Zone AURORA & 
Standard Heat Pumps

THE WAIT IS OVER.    NOW IN-STOCK!

The complete ductless multi zone wall mount system lineup is now available.



22

22002266CCAALLEENNDDAARR

JAN
15

Board Orientation 
Blackstone’s

 4 – 8 PM 

FEB
12

APR
9

Membership MTG
The Halston
 5:30– 8 PM

Membership MTG
 The Halston
 5:30– 8 PM

JUN
12

AUG
10

Mets Outing
Citi Field

 7 PM 

Golf Outing
Village Club

 9 AM 

NOV
5

DEC
3

Oct
8

Membership MTG
The Halston
 5:30– 8 PM

Membership MTG
 The Halston
 5:30– 8 PM

Holiday Party
Rare 650

 6:30– 10:30 PM

Text MACC at 833-561-0656



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Trust. Expertise. Commitment. 
Risk Management Solutions for Plumbing Contractors 

 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

35 years

 

 Property & Casualty 
 
 Employee Benefits 
 
 Personal Risk 
 
 Retirement Counseling 
 
 Risk Management  
 

               
  Contact: Pat Williams 
  T: 516-534-3482 
  E: Patrick.Williams@usi.com  

            
  Contact: Brandon Cheney  
  T: 516-668-7073 
  E: Brandon.Cheney@usi.com 

ADDRESSING THE INSURANCE NEEDS OF 

HVAC CONTRACTORS IN NEW YORK 

As a leading insurance provider for 
HVAC Contractors in the New York 
Metro Area, USI’s Long Island Office 
brings over 35 years of industry 
experience to your team. Our 
dedicated Construction Specialists 
provide top quality risk management 
with bottom line benefits to deliver 
individualized solutions. 

Specializing in Insurance Programs 
for the HVAC Industry for over 



From Then to Now: Share From Then to Now: Share 
Your Favorite Vintage Your Favorite Vintage 

MACCNY & HVAC Photos!MACCNY & HVAC Photos!

NEWSNEWS

Send them to us to be featured in Send them to us to be featured in 
MACCNY News’ Vintage Corner!MACCNY News’ Vintage Corner!

Dig through your archives and help preserve MACCNY history! We are looking for vintage photos 
of MACCNY members, events, job sites, classic HVAC equipment, old advertisements, and tools 
from years past. Your submissions could be featured in the Vintage Corner of MACCNY News, 

where we celebrate the people, places, and moments that have shaped our industry.

Please include the following when submitting 

• What is in the photo
• When the photo was taken 
• Any other important information about the subject

Please email all submissions to info@maccny.org

Annual Golf Outing 2007
Annual Golf Outing 2007

Holiday Party  2008Holiday Party  2008
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SERVING CONTRACTORS SINCE 1931   |   MORE THAN 90 LOCATIONS NATIONWIDE   |   WWW.SIDHARVEY.COM

NEW YORK’S COMPLETE FUJITSU DISTRIBUTOR 
BROOKLYN (718) 257-3347  ■  ELMSFORD (914) 705-5080  ■  FARMINGDALE (631) 755-9192

HICKSVILLE (516) 876-0446  ■  LONG ISLAND CITY (917) 745-0830  ■  MEDFORD (631) 205-5580

MT. VERNON (914) 668-3631  ■  RIVERHEAD (631) 727-3225  ■  SOUTHAMPTON (631) 468-4854

COMMERCIAL ENGINEERING TEAM (877) 427-8399

AIRSTAGE H-SERIES
Mini-Split Heating and Cooling Systems for

Residential and Light Commercial Applications

AIRSTAGE VRF (Variable Refrigerant Flow)
High-Efficiency Heating and Cooling for

Residential and Commercial Applications
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Air Design, Inc. 
Airstream Air Conditioning 

All HVAC Service Co. 
All Seasons Air Conditioning Co. 
Anron Mechanical Services Corp 

Architectural Grille 
Arthur J Gallagher Company

Arista Air Conditioning Company 
Atlantic Contracting & Specialties LLC 

B & F Johnstone Supply Co 
B & L Testing and Balancing 

Boss Facility Services Inc 
Botto Mechanical Corp 

Brooklyn Fan & Blower Sales Co. 
Carrier Northeast 

CB Energy Business Consulting LLC 
Chemical Specifics Inc 

Comfort Tech Mechanical 
Cool Power LLC 

County Energy Controls Inc. 
Daikin Comfort Technologies Northeast 

Day & Nite Air Conditioning 
Desco Service

Diversified Heat Transfer (DHT) 
Dynaire

Dynamic Sheet Metal 

Economic Evaluation Group Inc 
Electrical & HVAC/R Training Center 

EMCOR Services of NY & NJ 
Falk Technical Services 

Faulkner Fabricators
First Choice Mechanical Inc. 

Flynnaire 
Hi Tech Air Conditioning Inc. 

Homans Associates 

Hudson Technologies
Insignis Financial Group 

Integrated HVAC System & Services 
Inter County Mechanical Corp 

 Johnstone Supply Woodside 
Kelair Inc. 

Luce, Schwab & Kase, Inc (LSK) 
MCN Distributors 
Milwaukee Tool 

Mr Air NYC 
Mt Kisco Mechanical Corp 

NALCO/ECOLAB 
National Compressor Exchange 

Nationwide Coils, Inc. 
Neat Heat Climate Control 

Palone Bros. 
Patience HVAC 

Performance Mechanical Corp 

PJM and Sons Inc. 
Power Cooling Inc. 

PSEG/TRC Companies 
Quality Air Conditioning & Heating Inc. 

Rimon Law
 Roof Services 

Sav-Mor Mechanical Corp 
Scaran Heating & Air Conditioning 

Sid Harvey Industries 
Sound Refrigeration
SRS Enterprises Inc.  

Standard Refrigerators, Inc. 
Systematic Control

TCL Venco Sales 
Tedco Mechanical 

T.F. O'Brien 
Total Air Comfort 

Trane Supply 
TurboChyll Company 
Ultimate Power Inc. 

USI Insurance 
Victory Skaggs HVAC, LLC 

Weber & Grahn Conditioning Corp 
York 

Zisholtz & Zisholtz 

A SPECIAL THANK YOU TO 
OUR 2026 MEMBERS! 
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CE supplies the top 
ranked brands in the 
HVAC industry.

THE EQUIPMENT YOU  
INSTALL MATTERS!

Scan here 
to find your 
nearest  
CE Branch

HVAC Solutions,  
Equipment, Parts & Supplies.

CEHVAC.com

STAY CONNECTED WITH US

LinkedIn          Facebook          Instagram        Member Survey



SAVE THE DATE!
MACCNY’s Annual Holiday Party 

Thursday, December 3, 2026
6:30PM - 10:30PM

Rare 650
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METROPOLITAN AIR CONDITIONING
CONTRACTORS OF NEW YORK (MACC)
Formerly Air Conditioning Contractors Association - NY Chapter
510 Broadhollow Road, Suite 305A
Melville, NY 11747
516-922-5832 / www.maccny.org



